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I believe children are our future.

I enjoy working with children.

I want to change a child's life for the better.

I'm very good with kids.

I want to be able to communicate my knowledge to others.

I can help children learn.

I want to make a difference in the lives of children.

It is the most rewarding experience I think anyone can feel 


when they see a child learn and grow.

I love to work with children and would like to be a positive 


influence on the life of a child.

I have grown up watching my mother (who is an elementary teacher) interact 


with children and have seen the affect she has had on many of them.

I love working with kids and watching them grow as people.

I enjoy interacting with young children both boys and girls.

I enjoy teaching/coaching people.

I want to make a positive impact on children's lives.

There are not enough good role models in children's lives, 


and I want to be one.

I want to be able to shape our future leaders and give back 


to the community.

I have done field experience with my Aunty in her elementary 


school classroom, and I loved my time spent there.

I like children.

I would love to mentor and influence a child's life, so that I 


make a difference in their future.

Hawaii needs teachers that are certified.

I have always known in my heart, my being, that teaching 


is what I am called to do.

Children need to have good teachers to teach them 


the basics of education.

Working with children would be the highlight of my day; it's fun.

I love being around children and their joy and innocence.

I feel to work with children as a teacher is my vocation through 


my experience at Manoa Elementary School for over four years.

I love children, and I am a family-oriented person.

In my previous working experience, I had the opportunity to work with 


children and to see children learning new things always had a positive 


impact on me, which made me want to pursue a teaching degree.

OVERVIEW


The 2007-08 academic year marks the second year of our emerging Elementary Teacher Education Program.  The purpose of this year-end report is to provide information to the Hawai`i Teacher Standards Board (HTSB), as follows:  1) Changes in Preconditions and 2) Continuous Programmatic Assessment & Improvements

Preconditions

1.3  Organizational Structure (Attachment A).  Effective fall 2008, the University of Hawai`i West O`ahu institutionalized its newest academic structure, the Education Division.  Dr. Mary F. Heller, Professor, was appointed Division Chair by Chancellor Gene Awakuni.  The Unit houses all teacher education programs, including Elementary Education (K-6) and the newly proposed Middle-level (5-9) and Secondary (9-12) teacher education programs in English, Mathematics, Social Studies, and Science (ML General Science & SEC Biology).

Faculty

In spring 2008, the Education Division hired Dr. Paula Mathis.  Dr. Mathis's areas of expertise are social studies, multicultural education, and the education of English Language Learners (ELL).  Dr. Mathis will teach courses in her areas of expertise and supervise teacher candidates in their practicum and student teaching.  She is developing EDEE 415, Teaching Culturally and Linguistically Diverse Learners," to be delivered for the first time in the Spring 2009 semester.

Summary:  The Education Division Faculty is comprised of the following full-
time tenure-track professors and part-time instructors:


Full Time, Tenure-Track

Dr. Mary F. Heller, Ed.D., Oklahoma State University


Professor & Chair:  The English Language Arts


Dr. Paula Mathis, Ed.D, University of Mississippi


Assistant Professor: Social Studies, Multicultural Education, ELL


Dr. Julia Myers, Ed.D, Montana State University


Assistant Professor: Math Education


Dr. Jonathan Schwartz, PhD, University of Arizona 


Assistant Professor:  Special Education, Literacy, & Technology


Dr. Susan Matoba Adler, PhD, University of Wisconsin---Madison


Associate Professor:  Early Childhood & Multicultural Education


Dr. Jeanne Iorio, Ed.D, Teachers College, Columbia University


Assistant Professor: Early Childhood & Creative & Performing Arts in Education


Part-time/temporary faculty


Dr. Deborah Zuercher, PhD, Kent State University


Assistant Professor: Creative & Performing Arts; Field Supervision


Mrs. Mitzie Higa, MS, National University


Lecturer:  Social Studies

Assessments [Resulting in Programmatic Changes]

Writing.  In Spring 2008, the UH West O`ahu faculty conducted an institution-wide assessment (per WASC directive) of undergraduate student written communication skills.  The UHWO Institutional Learning Outcome (ILO) addressed was as follows:  



Graduates of UH-West O`ahu will be able to:
· Written communication:  demonstrate clear and effective writing for an intended audience.


Clear and effective writing is demonstrated within and across disciplines, utilizing 
wide-ranging genres.  Example written communications may include (but are not 
limited to) narrative, descriptive, expository, and persuasive prose, developed in 
the context of essays, research papers, position papers, technical writing, 
reflections, creative writing, lesson plans, and letters.


Ten (10) teacher candidates' EDEE 310, Education in a Global Society, Signature Assignments on their "Philosophy of Teaching and Learning" were assessed using a 6 + 1 primary trait writing rubric. Results of the assessment indicated that these 10 teacher candidates' final draft papers met or exceeded minimum standards for writing proficiency, as defined in the rubric.  


Ongoing assessment of teacher candidates' writing assignments in EDEE 201/200, Introduction to Teaching as a Career with Early Field Experience, revealed anecdotal evidence to the contrary.  Faculty concern over the quality of teacher candidates' written language, especially in initial drafts, warranted the following recommendations:

· All education majors are required to enroll in ENG 200, Expository Writing II         [Note: This is now a UHWO Graduation Requirement for all majors]

· Teacher Candidates who exhibit poor written communication skills in any of their pre-professional or professional education courses shall be referred to the UH West O`ahu Writing Center for evaluation and tutorial assistance.

· Praxis I preparation for the writing exam is required of all teacher candidates who exhibit persistent difficulties with written communication, as reported to the Division Chair by education faculty.
Technology Skills.  The UH West O`ahu Teacher Education faculty utilizes technology in the service of learning across the curriculum.  Furthermore, we frequently use the UH System Laulima website to house and organize course content, delivery, and assessment.  As a result, teacher candidates must be technologically savvy and have access to computers and the Internet. Anecdotal reports among education faculty indicate persistent concern over traditional and non-traditional undergraduates' basic knowledge of technology, from accessing and utilizing e-mail to efficient surfing of the Web to utilizing course websites for purposes of completing course requirements.  As a result of these concerns, the following recommendations were made:

· Require a 3-credit course in Educational Media and Technology. 

· Refer teacher candidates to the UHWO Learning Center and/or the Computer Lab for tutorial assistance to improve their technology skills. 

Designing and ultimately requiring a new, 3-credit course in the Elementary Education curriculum resulted in programmatic changes to other elements in the program, in order to keep the total credit hours at a reasonable level.  See Curriculum Redesign (below).
Professionalism (Dispositions).  HTSB Standard 9, "Professionalism," and its ten indicators are integral to our assessment of teacher candidate progress towards becoming highly qualified teachers.  Faculty, university supervisors, and supervising mentor classroom teachers observe Teacher Candidate professional behaviors. To hold teacher candidates accountable for their professional behaviors both on campus and in elementary school classrooms, the following procedures are used to document and act upon candidates' unacceptable dispositions. 

Whenever a teacher candidate's professional dispositions are called to question:
· The mentor teacher and/or university supervisor communicate directly (face-to-face) with the teacher candidate.  The purpose of this meeting is to ensure that the candidate understands, early-on, the unacceptable nature of the unprofessional behavior(s) that have been exhibited.  An action plan is also agreed upon, as needed.
· The initial communication is followed up in writing (e.g., e-mail cc'd to all concerned), summarizing the face to face communication, reiterating the nature of the unacceptable dispositions, and ensuring that everyone understands the concerns and the plans to eliminate future occurrences. 
· Failure to remedy unprofessional behaviors will result in "unacceptable" professionalism scores on the final evaluation.  All final evaluations by the mentor teacher and/or university supervisor are to be shared with the teacher candidate, prior to the submission of the final grade. 

· Upon receipt of a final evaluation with "unacceptable" professionalism scores, the university supervisor/instructor will write a formal "Professionalism Alert" memo to the teacher candidate, apprising him/her of the consequences, as follows:



"Unacceptable" scores will result in the lowering of the 



teacher candidate's final grade in the field experience course.  


A grade of "D" would require the candidate to repeat the course.



Repeated documentation and verification of unprofessional 



behaviors, as reported by mentor teachers and university 



supervisors, may result in the teacher candidate being asked to 


leave the program.

· The teacher candidate, in turn, has the opportunity to respond in writing to the final evaluation and the grade assigned, if there is cause for protest.

· Follow-up meetings among all parties concerned will be conducted as indicated.

Curriculum Redesign 

As a result of continuous assessment of our teacher candidate knowledge, skills, and dispositions, as well as assessment of the content and delivery of our elementary education courses, the following programmatic changes were submitted to the UHWO Curriculum Committee and approved by the Faculty Senate during its March meeting:


Deletions to current program requirements: [Effective fall 2008 for incoming 
Freshmen]

· EDEE 201:    Introduction to Teaching as a Career, 1 credit

· EDEE 300:    Service Learning, 1 credit

· EDEE 416:    Advanced Field Experience, 1 credit


Additions to current program requirements:  [Effective fall 2008 for incoming 
Freshmen]

· EDEE 201:  Introduction to Teaching as a Career, 2 credits 
· EDEE 297:  Educational Media and Technology, 3 credits   
· New Elementary Education Program Requirement:  One, 3 credit "Earth Science" course, to address the Association for Childhood Education International (ACEI) earth science content standard for elementary school teachers. 

The updated Elementary Teacher Education curriculum template (Attachment B) includes the above programmatic changes.  Minimum credits for the Bachelor of Education (B.Ed) degree now stand at 122.

Summary

The UH West O`ahu Elementary Teacher Education program continues to thrive, as increasing interest among Hawai`i's undergraduate students boosts enrollment.  To date there are 137 declared Education majors, 33 of whom successfully passed all PRAXIS I exams (Attachment C) and have been formally admitted to the Professional Teacher Education component (400-level courses) of the program. As the faculty continuously assesses the program and its impact on teacher candidates, we are confident in preparing highly qualified teachers for Hawai`i's much needed elementary education workforce.   Finally, the UHWO Elementary Education Faculty is grateful to the Hawai`i Teacher Standards Board for its support of our emerging programs.
